employees.

Most companies struggle to offer benefits that
truly resonate with their workforce.

Employees want more than standard benefits.
They want flexibility, purpose, and rewards that
actually fit their lives.

* 72% stay longer when benefits feel personal.

* 76% want flexibility and meaning in how they're
rewarded.

Metlife Report - Thriving in the New Work-Life World
FolksHR - Workplace Flexibility Trends in 2025

What your company
unlocks with LIVD

Empower every employee

Give your team the freedom to choose
benefits that truly matter to them - and
watch engagement grow.

Flexible personalized
benefits for happier
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LIVD helps support your team in the moments
that matter — at work and beyond.

Reimagining how companies engage, support,
and reward employees through flexible lifestyle
benefits.

When people feel seen and valued, they stay
longer, contribute more, and fuel a culture that
thrives.

Low lift for HR & Employees

Employers set budgets, employees choose
benefits, and LIVD handles the rest.

For Employees

For HR & Admins

LIVD provides a digital platform to manage All your lifestyle benefits in one place.
all employee lifestyle benefits. Pick what truly matters to you.
Offer enterprise-quality benefits
. . (7, Easily manage employee monthly spend, /. Discover and access benefits that fit
Attqut Gnd retdln tOp tdlent Wlth * and any additional rewards & recognition. N your lifestyle.
USelie lized benetits. 7./, LIVD handles all the implementation, /. Spend your credits or save them for
" onboarding, and day-to-day employee s larger benefits.

Save HR time

We handle setup, onboarding, and
ongoing support - so your team can
focus on people, not admin.

No reimbursements or manual
chargebacks. We bill you each
month for the employee stipend.

Personalized Perks, powered by
Lifestyle Spending Accounts (LSA)

support, allowing employers to focus on their

core business.
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$1in an LSA has the
perceived value to
employees of

These customizable, employer-sponsored spending accounts let $'|.50
employees allocate funds based on their personal priorities.

From wellness to pet care and everything in between.

Every dollar goes further when benefits match what people

actually want.

Want to learn more? >< contact@livdapp.com https://livdapp.com



Your team is diverse.
Your benefits should be too.

LIVD lets every employee choose the lifestyle perks that
matter most - all in one simple platform.
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Riley makes a childhood SRR Sarah is taking her chef
dream come true by taking .

game to the next level!
drum classes.

Sam takes his kids for
a vacation.

What our customers are saying...

“LIVD has been a fantastic addition to our benefits program.
Our employees love the flexible benefit options, and we've
found it to be an easy and meaningful way to recognize I CeCe,

service anniversaries. The program is simple to manage and Head of HR
has added real value to our employee experience. We're
grateful for such a flexible and impactful solution.”

SOLUTIONS

LIVD makes it easy to provide employees personalization in their
benefits, with over 15 benefit categories available on the app.

Sports Entertainment Petcare Household Transportation Home office Charity
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Beauty Education Clothing Food Travel Wellness Many more!
. ope . . *instacart lgn
Our platform simplifies the selection of unique
rks, offering 100's to choose from.

Ready to chat?

Learn how LIVD can help keep your
employees happy and engaged!
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